Discussion Prompt 2
[bookmark: _GoBack]Many countries including the United States of America face the challenge of shortage of healthcare workers. This has led such countrues to seek external manpower where they recruit healthcare providers from other nations (Snavely, 2016). The nursing profession is part of the healthcare services that are inadequate and have to be sourced from outside the country. The United States has to use a substantial amount of resources in order to recruit and retain these foreign nurses. It is important however for the country especially the government to rethink this strategy so that it is able to train enough of its nurses to provide healthcare services to the Americans.  
A plan that could be used to address the challenge of shortage of nurses including expansion of nursing training institutions and schools. This would ensure that more student nurses are able to undertake the training and this ultimately will lead to enough nurses in the country (Buchan, Duffield & Jordan, 2015). Such an initiative requires a lot of resources and goodwill from the government. Nursing schools that are owned by the government need to be expanded by increasing infrastructure so that it has enough resources and equipment needed for the additional number of nursing trainees. In addition, the government should initiate a partnership with the private sector to ensure that private institutions that offer nursing training also expands its program in order to admit and train more nurses in an effort to address the shortage of nurses (Buchan, Duffield & Jordan, 2015). This would actually solve the problem of shortage, reduce and even halt the program of recruiting foreign nurses.  There will be no need to recruit foreign nurses since the locally trained nurses will be enough to take up the opportunities available. In addition, the United States has one of the best training programs for the nurses and hence it produces highly skilled and competent nurses compared to the rest of the world. In fact, while recruiting foreign nurses, the emphasis is always on making sure that they meet the set standards in the country before they can offer their nursing services to the patients.
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